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Abstract 
Professional ethics of employees is an effective Factor in the growth of spirituality and reducing administrative corruption in 
organizations. One factor that influences employees on Professional Ethics is personality. The overall goal of this research is to 
study the link between personalities of employees (Neuroticism, Extroversion, Agreeableness, Conscientiousness, Openness to 
experience) and their Professional ethics (responsibility, Competitiveness , honestly, respect to others, respect to values, justice, 
Sympathy to others, Loyalty) in Medical Sciences University of  Bushehr.. To study the correlation between personality style and 
Professional ethics of employees, five hypotheses were proposed in this project and the objective was to find the ones that were 
supported by the collected and analyzed data. Two sets of questionnaires titled “Form NEO five factors personality test” and 
“Professional ethics” questionnaires were distributed among 270 employees. Population of this research was 690 employees. The 
sorted data was analyzed using in SPSS and Lisrel software. While designed to test the hypothesis, based on the results, Findings 
show that, Between personality traits and PE, there is a positive relationship (0.445), Between personality traits and PE, there is a 
negative relationship(- 0 .251) some recommendations for developing Professional ethics in the organization, as is the end of the 
study 
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1. Introduction 
Ethic as a regulator of human relation is always important. In management this internal mechanism can bring 
moral performance without needing an external lever. The role of ethics in performance and behavior, decision 
making and communication has been important and determinative. Hence, ethics debate and management have 
become a major issue in management course. (Alvani 2005).  
PE expands social relationship between individuals and was created an internal norm. PE observance indicates 
individual personality in the organization. (Koehn, 2001).  
Personality is a set of emotional and behavioral characteristic that surround and assist a person in his daily life. 
(Albert, 2006). In this research the relationship between personality disposition and PE is studied from traits 
perspective and more specially the five-factor model of personality dimensions by Costa and Mc Crae(1992).  
The five factor model of personality as measured by the NEO-personality Inventory Revised (NEO-PI-R) 
includes Neuroticism, Extraversion, Openness, Agreeableness and Conscientiousness. (Mc Crae and Costa, 1997) 
The big five model also has been considered as the highly accepted and widely known personality model from the 
last almost two decades. 
2. Review of Literature 
Personality has been considered as an important factor in the personality specifically for predicting the job 
performance and PE. It is a behavior which differentiates one person from another (Beer & Brooks, 2011) and 
provides acumen whether a person will do some specific job, in comparison to others (Sackett et al, 2002). 
Moreover the traits, relevant to personality, are considered to be stable and steady throughout the work life in a 
personality behavior model. (Denissen at all 2011; Gerber et al, 2011). 
 Hagon and Shelton (2006) pointed out the personality theories examine the variances and similarities in a 
person. The similarities can be used to predict one’s performance and behavior, as they provide the collective 
attributes of human nature. Whereas, the variances provide the measures of individual’s performance and PE and are 
used to describe human performance and behaviours. Experts in the field of personality are of the view that the 
individuals in fact have a long term traits that affects behaviors at work. (Gerber at al, 2011) 
With reference to research on personality, some scholars captured that personality is the effective tool that 
predicts job performance. (Ozar & Benet-Martinez, 2006; Schulman, 2011).  
 Other studies indicated that there is strong connection between big five personality dimensions with a ability to 
communicate and reliance. (Martis, 2007).  
Conscientiousness has a relationship with job satisfaction in organization (Fatta James, 2000). 
 
3.Research Hypothesis 
 
3.1. Personality traits (Neuroticism) bring PE’s growth between employee of Medical Sciences University 
of Bushehr.  
3.2. Personality bring (Extraversion) cause  PE’s growth between employee of Medical Sciences University 
of Bushehr.  
3.3. Personality bring (Openness) cause PE’s growth between employees of Medical Sciences University of Bushehr 
3.4. Personality traits (Conscientiousness) bring PE’s growth between employee of Medical Sciences University 
of Bushehr. 
3.5. Personality bring (Agreeableness) cause PE’s growth between employee of Medical Sciences University of 
Bushehr. 
 
 
4.Methodology 
 
The purpose of this research is to determine the existence of relations between “Big Five” personality factors and 
professional ethics. And two sets of questionnaires titled “Form NEO five factors personality test” and “Professional 
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ethics” questionnaires were distributed among employees. The method is survey study. And the research sample 
consist of 270 (n=270) of employee Medical Sciences University of Bushehr based on Cochran formula. The 
method of selecting the participant was random sampling. 
Instrument analysis used in this research consist of mean, standard deviation, Pearson correlation coefficient and 
structural equation model.   
 
5. Findings 
 
Table 1: Descriptive Statistics 
 
ITEM N MIN MAX MEAN SD 
Professional ethics 234 1.00 3.06 1.9388 .39479 
Neuroticism 241 1.67 3.78 3.9129 .77787 
Extraversion 238 1.25 4.25 2.5147 .51434 
Openness 242 1.00 4.00 2.3058 .47539 
Agreeableness 242 1.00 3.11 1.9605 .45309 
Conscientiousness 239 1.00 3.89 1.8536 .51343 
 
Table 1 shows the descriptive statistic (Means, standard deviation, Max, Min) that were used to analyse the result. 
 
Table 2: Test of normality (kolmogorov smirnov) for personality traits variables 
 
Result (data) α Sig Variable  
Normal  0.05 0.762 Personality traits  
Abnormal 0.05 0.001 Neuroticism  
Abnormal 0.05 0.029 Extraversion  
Normal 0.05 0.141 openness 
Normal 0.05 0.340 Agreeableness 
Abnormal 0.05 0.038 Conscientiousness 
Normal 0.05 0.0250 Professional ethics 
 
 
To determine a parametric and nonparametric of data, as shown in table 2, is used the Kolomogrove Smirnov test. 
Evidence shows that some data is parametric and the others are nonparametric therefore, the nonparametric test will 
be used to analyze the data. 
 
                  Table 3: Sig is lower than α so that H0  reject and H1 would be accepted 
 
variable correlation 
coefficient 
sig α Significant 
relation 
Neuroticism 
PE 
-0.251 0.000 0.05 yes 
               PE: professional ethics 
 
Table 3 shows Sig is lower than α so that H0  reject and H1 would be accepted. It must be acknowledge there is a 
negative significant relation between PE and neuroticism, and also there is negative correlation (R= -0.251) between 
them. In this case PE and neuroticism are opposite to each other. 
 
                    Table 4: indicate a positive significant relation between extraversion and PE, and correlation coefficient is positive (R= 0.443). 
 
variable correlation 
coefficient 
sig α Significant 
relation 
Extraversion 
PE 
0.443 0.000 0.05 yes 
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Table 5: shows a positive significant relation between openness and PE, and correlation coefficient is positive (R=0.440). With 
the increasing openness the PE will increase. 
 
variable correlation 
coefficient 
sig α Significant 
relation 
Openness 
PE 
0.440 0.000 0.05 yes 
 
 
                  Table 6: shows a positive significant relation between agreeableness and PE, and correlation coefficient is positive (R= 0.504). With 
the increasing openness the PE will increase 
 
variable correlation 
coefficient 
sig α Significant 
relation 
Agreeableness 
PE 
0.504 0.000 0.05 yes 
 
 
 
                Table 7: the relation between conscientiousness and PE is positive. And (R= 0.445) it means if PE increase so the conscientiousness 
will increase. 
 
variable correlation 
coefficient 
sig α Significant 
relation 
conscientiousness 
PE 
0.445 0.000 0.05 yes 
 
6.Figure 
 
 
 
 
 
  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Figure 1.The impact of personality traits (big five) on professional ethics 
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7.Discussion and Conclusion 
 
Professional ethics is one of the most important elements which it is concerned by leaders in management and 
leadership of organization in 21st century. Infra Learner organizations are seeking PE and they make ready 
themselves for accountability the needs of customers. Today’s organizations successful are the result of leader’s 
policy, so to achieve this perfectness we need a dynamic organization. Personality traits (big five) are one of the 
most important factors that could be affective in PE’S formation in the workplace. Findings show that there is 
effective relationship between each of the personality dimension and PE in studied population (Medical Sciences 
University of  Bushehr) , there are the following: there is a negative relationship (-0.251) between Neuroticism and 
PE, but the other dimension of Big five has a positive relationship with PE. 
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